RESOLUTION R.632-092016

WHEREAS, the Township of Edison and Policemen’s Benevolent Association, Local No. 75, Inc. are

parties to a collective negotiations agreement covering the period January 1, 2014 to December 31, 2017, which has

expired; and

WHEREAS, the Township and Policernen’s Benevolent Association, Local No. 75 have engaged in good
faith collective negotiations in an effort to reach agreement or otherwise résolve terms and conditions for a new
labor agreement; and -

WHEREAS, the Township and Policemen’s Benevolent Association, Local No.75 have reached an

understanding on terms and conditions for a new agreement subject to ratification by Policemen’s Benevolent

Association, Local No. 75 and approval by the Governing Body; and

WHEREAS, the terms and conditions for a new agreement have been ratified by the membership of the

Policemen’s Benevolent Association, Local No. 75.

NOW THEREFORE BE IT RESOLVED that the Council hereby accepts and ratifies the attached

Memorandam of Understanding relative to Policemen’s Benevolent Association, Local No. 75 for the period

January 1, 2014 through December 31, 2017.

THIS IS TO CERTIFY that this is a true
and compared copy of an Resolution adopted
by the Municipal Councii of the Township
of Edison at their Regular Meeting of
September 14, 2016,

V2P,

Chegﬁl‘ Russomanno, RMC
Municipal Clerk




MEMORANDUM OF AGREEMENT
BETWEEN
THE TOWNSHIP OF EDISON
AND
POLICEMEN’S BENEVOLENT ASSOCIATION, LOCAL NO. 75, INC,

CONFIDENTIAL AND NOT SUBJECT TO OPRA
FOR SETTLEMENT PURPOSES ONLY

The following Memorandum of Agreement (“MOA™)} is a draft for seftlement purposes only.
This MOA shall be reviewed only by the negotiations teams of the Township of Edison
(“Township™) and PBA Local 75 (“PBA”). Upon approval of this draft, it shall be executed by
the designated members of each negotiating team. The executed MOA will then be subject to
ratification by the appropriate authorities for the Township and the full membership of the PBA.
All items tentatively agreed upon are subject to final agreement on the entire contract. All
proposals made by both parties during negotiations shall be deemed withdrawn, and any item
which is not modified by the terms of this document shall remain as written in the prior

agreement,

ARTICLE VI: lOVERTIME

Correct_typo to Rename Section B: Overtime duty shall be assigned on a rotating basis,
whenever practical, with consideration given, but not limited to, the following factors:

1. Qualification of the Employee;

2. Individual Expertise;

3. Seniority with Rank;

4. Demands of the particular assignment.

Add new provision to Section B:

Overtime will be assigned on a rotating list starting with the most senior officer. Officers are
permitted to work up to eighteen and six tenths (18.6) hours consecutively, unless the employee

and the employer mutually agree otherwise.

When an officer is ordered overtime, it must be assigned to the most junior officer. The overtime
list will resume back to the senior most officer.

Officers on swaps will not be ordered overtime. Officers on swap will only be permitted to work
overtime when no other officer chooses it. The overtime list will resume back to the senior
officer.

When a need for overtime arises that is less than four (4) hours, it will be offered to the most
senior officer. If said overtime lasts longer than four (4) hours, it will be counted as his spot on

the regular overtime list.



Modify Section H. Subpeonas: The following subsection will apply to 1'espoiﬁse to all
subpoenas other than those heard in Edison Municipal Court.

ARTICLE IX: INSURANCE AND LEGAL REPRESENTATIVE

Add New Section A.4.: When an officer is named as part of a civil action against the township,
the officer will have their choice of counsel provided by the township, so long as said counsel
accepts J.LF. rates, so long as the Township approves, so long as the Township does not have an
ethical conflict with said attorney as defined by law or the New Jersey Rules of Professional
Conduct for attorneys and the attorney is acceptable to the J.LE,

ARTICLE XTV: SICK TIME

Add New Section A.2.: Effective upon full ratification of this agreement, for all employees,
sick leave shall accumulate at the rate of eight (8) sick days per year, with a maximum of
$15,000 payable at the employee’s retirement after obtaining 25 years of creditable service in a State
of New Jersey Retirement System or if an employee retires on an approved Disability Retirement. Sick
time payout will be based on the officer’s rate at time of retirement. Officer with existing sick
time banks will maintain their original bank and be permitted to start a new one. If an officer
needs to utilize banked sick time, it will be deducted first from the original sick bank when

available.

Add number 6. to Section B.2. as follows: “Vacation time shall not be earned while an
employee is on sick leave according to the provisions of this section. However, any accrued
vacation time that an Officer is unable to use because he is on major illness/injury leave shall be
carried over into the next calendar year to be used by the Officer, provided that accrued vacation
time shall not exceed the statutory limit of the equivalent of two (2) years of vacation time.

ARTICLE XV: DURATION OF AGREEMENT

This Agreement shall continue in full force and effect from January 1, 2014 through December
31, 2017.

ARTICLE XVITI: DEPARTMENTAL TRAINING

Modify Section D: Officers will be responsible for one (1) training day per year during the
officers’ scheduled day off. The Department will provide a list of training days for the year no
later than January 31%. This deadline date may be changed when mutually agreed upon between
the Township and the PBA. Officers will pick a training day based on seniority. Officers may
qualify with their firearms on said training day or during on-duty time at the discretion of the
Township. When the dates are announced, officers will pick three (3) days of availability and
rank them by preference (similar to shift bids). Additional firearm qualifications will be

performed while on duty.

Training hours will be equivalent to the officer’s regular hours of his shift and shall be restricted

to one calendar day. Training shall not be broken down by hours and scheduled on more than

one calendar day. If additional training is required by the department on any hours other than the
2




officers originally scheduled work hours, it must be mutual agreed upon by the Township and the
PBA.

ARTICLE XX]I: EDUCATION BENEFITS

Delete Article in its entirety.

ARTICLE XXIV: WELFARE AND PENSION BENEFITS

Modify Section A.1, and A.2. - Medical and Hospitalization Coverage: Effective January 1,
2017, the Traditional Plan coverage will no longer be offered for any active employees. The
affected employees must enroll in a new medical coverage plan during the Township’s open
enrollment period in 2016.

Add: If the Township exercises its option to change any medical provider under this Article,
such plan will be equal to or better than the current plan.

Add: Effective upon full ratification of this agreement claims for medical services shall be paid
at the rate of ninety percent (90%) of Fair Health or equivalent data base.

Modify Section B. — Prescription: The Township shall offer prescription coverage under
Express Scripts/CVS Caremark.

Modify Section E. — Retiree Coverage: “An Employee who retires from the Edison Division of
Police on or after September 1, 2016 must have a minimum of ten (10) years of service with the
Township of Edison and twenty-five (25) years of full-time service in a State of New Jersey
Pension system to be eligible for the medical benefit options as described in Sections A-D of
Article XXIV, and to have continuous coverage on the same basis during retirement, including
his or her spouse at the time of retirement and eligible dependants.

Modify first sentence of Section F: “Dependent coverage is available for all children of the
Employees covered by this Agreement up to the age of twenty-six (26).”

Modify Section L: “All employees shall contribute toward health benefits premiums in
accordance with P.L, 2011, Ch.78.

Add New Section M: Vacation Time Accrual during Long term disability will be amended as
follows:

Vacation day accrual during Long term disability will not take effect until an officer is out of
work for a minimum of thirty (30} days. The officer’s allotted vacation days will be divided by
12 to create a number to be deducted per month on said disability. If an officer is out on
disability for fifteen (15) days or less during a given month, he or she shall be deducted one-half
of his or her monthly vacation allotment. If an officer is out on disability for more than fifteen
(15) days, then the employee shall be deducted for an entire month of his or her vacation

allotment.

If an officer has utilized all of their vacation days prior to the disability for that year he will not
forfeit any vacation days for that term of the disability.
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ARTICLE XXV: VACATIONS

Modify Section E: Three (3) officers shall be permitted off on each shift in order to go on
vacation, and said three officers on each shift shall be permitted off during the same period of
time, unless it will result in overtime or in the instance of public safety emergencies at the time
of vacation selection, i.e.. if manpower status changes after vacation selection has been
completed the pick shall stand.

New Section F.: Officers are permitted to swap shifts with each other. Those officers who
choose to participate in swapping shifts are responsible for maintaining when each officer will
work for each other.

If the swap cannot be fulfilled due to transfer, promotion, or injury on duty, the department shall
be responsible for that day, not the officer involved.

ARTICLE XXVIII: WAGES AND LONGEVITY

Modify Section A-1.: All employees covered by this Agreement shall receive wage increases as
follows:

Effective January 1, 2014: 0%
Effective January 1, 2015: 0%
Effective September 1, 2016: 2.0%
Effective Januvary 1, 2017: 2.9%

The salary guide shall be modified to reflect the following:

Officers hired prior to July 31, 2016 will remain on the eight (8) step salary guide, which is
currently in effect.

Step 2014—-0% 2015—0% 2016—2% 2017 —2.9%
Start 35,000 35,000 35,700 36,735
56,923 56,923 58,061 59,745
64,461 64,461 65,750 67,657
72,978 72,978 74,438 76,596
81,498 81,498 83,128 85,539
90,017 90,017 91,817 94,480
98,525 98,535 100,506 103,420
107,049 107,049 109,190 112,356

1Y Lt B W) —



Officers hired after August 1, 2016 will follow the new twelve (12) step guide:

Step
50,000

]

2 55,669
3 61,338

4 67,007
5 72,676

6 78345

7 84014

8 89,683

0 95352
10 101,021
11 106,690
12 112,356

Modify Section B (first full paragraph, fourth sentence) as follows: For purposes of this
subsection only, an officer shall be given credit for all service as a sworn law enforcement
officer certified by the New Jersey Police Training Commission, or any equivalent state police
fraining commission or agency from any state or Federal Government.

Add following sentence to Section C: If an officer who is on the new step guide is promoted
to Sergeant before they reach the top step on the patrolman’s guide, that officer moves into the
SOA at the step achieved on the date of promotion. Then, the twelve and one-half percent
(12.5%) differential is added to the officer’s salary at the time of his or her promotion to
establish his or her salary as Sergeant. The newly-promoted officer does not move to Step 12 of
the salary guide unless he or she has achieved said salary as a Police Officer. The promoted
officer shall continue to move through the Step Guide and receive the differential eventually

reaching top step.

Delete Section D (Shift Differential) in its entirety.
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~ ARTICLEI
RECOGNITION

A.  The Employer hereby recognizes the Association as the exclusive representative
for the collective negotiations with respect to rates of pay, wages, hours of work, and other terms
and conditions of employment for an appropriate unit established in accordance with N.J.S.4.
344:5.3 as supplemented and amended.

B.  Included inthe negotiatiﬁg unit shall be those cmployees of the'Tomslﬁp within
the Division of Police Department of Public.Safetj'; Whﬁse job tifles are Pafrol Officer.

C.  Excluded from the bargaining unit are the following positions; Chief, D;:puty
Chief and all other superior officers including Sergeant, Lieutenant and Captain.

D. The Bmployer reserves the right (o seck clarification of the bargaining unit in

subsequent contract years.



. ARTICLE H
CONDUCTING ASSOCIATION BUSINESS

A, | The employer shall grant time off without Joss of pay to the Legislative Sfate
Delegate of the New Jersey P.B.A. ot his alternate, to conduct Association business on the State
ot Local level and #o attend all State, County Conference and scheduled Tri-County Conference
meetings which tequire their attendance.

If regular scheduled tours of duty are on a day of a meeting, then the delegate
shall be excused for that day’s tour of duty or if regular scheduled tour of duty hours are between
hours of 11:00 pm. to §:00 am, the day after the meeting, then at the delegate’s option he/she is
entitled to Lisfher choice of day off.

B.  The President shall be granted full release time to conduct Association business as
required -by the Associafion, The Overiime Provisions in this Agreement shall not apply.

C. Officers of this Assaciation shall not be transferred from their present job
assienments except as necessary for the efficient operation of the Edison Division of Police, If
the transfer is made for bona fide manageial reasons, when the need for the transfer has ended
the employee shall be offered the option of returning to the original assignment,

b, Officets of this Association shall be excused from duty without loss of pay to
attend all local Association meetings, providing that such attendance does not require the recall
of off duty policemen to bring the Department up to its proper effectiveness.

E. ‘The Emi:loyer shall permit members of the Association Ne gotiating Committee to
attend collective negotiations sessions during duty hours withc_aut loss of pay. |

F. The Employer agrees to recognize and support a uniform funeral detail consisting

of up to four (4) Association members, representing the local Department, the detail fo be



selected by the Association, in an official capacity to attend funerals in and out of state for law
enforcement officers who have given their lives in the line of duty, and within a geo graphical
cireumference of three hundred (300) miles. Not moze than & total of four (4) membets of this
Association or the Edison Superior Officer Association shall be picked under this pruvision as
' représentatives of Edison Township. The Employer also agress to grant time off without loss of
pay for the four (4) membexs of the funeral defail picked as representatives of Edison Township.
If their regular scheduled four of duty shall be that of the day of the funeral, or if regular
scheduled hours are between the hours of 11:00 p.m. and 8:00 a.m. the day after the funeral then
at the officer’s sole option the officer shall be entitled to choice of day off. One (1) member of
the detail shall be allowed off on an assigned shift. Members of the Honor Guard requested to be
in attendance by the Township with the approval of the Chief of Police at any Township event
shall be compensated in accordance with the provisions of this contract.
G. - Coaventipn;s

1. The Employer agrees to grant the necessary time off without loss of pay,
ncloding reasonable travel time to members of the Association selected as delegates to attend
any State convention of the New Jetsey Policemen’s Eenevolent Association as provided under
N.JS.4. 40:14-177, but not more than three (3) to include the delegate and two alternates,

2, Smilar time off without loss of pay shall also be granted to the President.

3. Time off shall be granted for the duration of the entire convention. Any
travel time shall be subject to the prior approval of the Chief of Police.

H. The duly clected delegate and Preéident to the New Jersey State Policemen’s

Benevolent Association shall receive compensatory time at straight time off for all off-duty fime

spent in attending State, County and Local meetings of the Policemen’s Benevolent Association,



The compensatory time awarded for conducting Association business shall be used by the

delegate and president in their next upcoming shift,

L An office will be supplied to the Association in the municipal building for its sole
use and occupancy.
ARTICLE I
BULLETIN BOARD

The Employer shall permit the Association reasonable use of all Bulletin Boards located
in the respective Police facilities for posting notices concerning Association business and
activities dealing with the welfare of the Employees, and the Employer shall designate one (1)
board exclusively for the use of the Association. The. Association shall also be permitted to
distribute notices concelﬁng Association business and activities via email, Such use of email for

putposes of distributing Association refated notices shall be subject to the Employet’s email and

computer policy.



ARTICLE IV
GRICVANCE PROCEDURE
A. “Géievance” defined:

1. A grievance shall be a claim by either the Employer, an Employee or by
the Association that cither the Employer, an individual Employee, group of Employees or the
Association has been harmed by either the interpretation or al.apiicaﬁon of the terms and
conditions of this Agreement and other conditions of employment: or,

2. A grievence shall be a claim either by an Employer or by the Association
that either an individual Employee, group of Employees ot the Association has been harmed by
either the interpretation or application of Employer Police Rules and Regulations as have
hevetofore been adopted or as may in the future be adopled.

" B, The following procedure shall be followed with reference to grievances:

1. Aﬁ attempts shall be made to resolve any grievance on an informal basis
by means of discussion and negotiations between the individuals involved, the Association and
the Bployer by and through the Chief of Police o histhes designee. If informal attempts to
resolve the dispute fail, then formal grievance procedures may be instituted in accordance with
this Article,

2. Complaints may be initiated by an individual Employee, group of
Employees, or by the Association, in vwriting, which complaint shall be lodged not more than
fifteen (15) days from the happening of an event giving rise to a dispute with the Chief of Police
or his/her designee. Notice of said complaint shall be given'to all interested or affected persoﬁs

including superior officers in the chain of command.



3. Upon the filing of a compléxint pursuant to Section B, 42 above,
the Chairperson of the Employees® Grievance Committes and the Chief of Police or his/her
designee ishalll within five (5) days of said filing meet and attempt to settle the matier, Ifa
satisfactory settlement is reached, the same shall be reduced to writing and signed by the parties.

4; " If a sefflement is not reached pursuant to Section B, 43 above, then the
Chief of Police or his/her designee and the Chairperson of the Employees’ Grievance Committee
shall each file a written report of theit findings of facts, conclusions and recommendations with
the Director of Public Safety or his/her designee within ten (10} days from the date of receipt of
said findings, conclusions and recommendations and shall notify the interested perties in writing
of said hearing date.

5, Upon comphiance with the requirement of Section B, 94 above, the
Director of Public Safety ot Iﬁsfher désignee shall conduet a hearing, present at which shall be
the interested persons, the Chief of Police and the Chairman of the Employees’ .Grievange
Committee. The Ditector of Public Safety or his/her designee shall malke all reasonable attempts
10 arrive at a settlement satisfactory to afl parties. I said dispute is seftled upon agreement of the
parties, said agreement shall be reduced to writing and signed by the Director of Public Safety or
histher desiguee, the Chief of Police, the Chairman of the Bmployees’ Grievance Committee and
the aggrieved patty(ies). If the Director or hisfher designee is unable to obtain an amicable
sotflement he/she shall within ten (10) days render a written decision resol-ving the dispute which

written decision shall be served upon the respective parties.



6. Ethe aggrieved pasty disagrees or objects to the decision of the Director
or his/her designee, he/she shall within ten déys of receipt of said wriiten decision, demand, in
writing, arbitration of the grievance in accordance with Article XXXV, AREITRATION, asg
hereinafter sot forth except that a grievance of a Rule or Regulation as may heretofore been
ad‘opted ot may in the future be adopted which Rule or Regulation is not in conflict with this
Agreement and does not affect the interprotation or application of this Agreement shall not be
subject to arbittaﬁoﬁ.

7. The Director of Public Safety or his/her designee shall have the final
decision with reference to grievances dealing with interpretation. or application of BEmployer
Police Rules and Regulations subject to the right of an Employee or the Association to appeal
aaid Director’s or his/her designee’s decision by means of legal proceedings in the courts of this’ |
State and the United States.

8. Tt is understood that the Employer may file a grievance concerningthe
interpretation and application of this Agreement which, if said grievance cannot be amicably
sesolved through negotiations with the Association and the Employer’s representatives, shall be

submitted to arbitration pursuant to Article XXXV, ARBITRATION.



ARTICLEV
HOURS OF WORI AND WORK SCHEDULE

A. The work day shall be as follows:

1. For all employees on a4-4 work schedule, the work day shall consist of
not mote than 10,33 consecutive hours (which is lﬁ-hours and twenty mimytes) in a twenty-four
(24) hour period.

2. For all employees on a 4-3 work schedule the work day shall consist of not
Iﬁorc than nine hours and twenty minutes (9.33) consecutive hours in a twenty-four (24) hour
period.

B. Each police officer working a 4-4 work schedule shall have a least sight (8)
consecutive hours off duty after each tour of 10.33 consecutive hours unless mutually agreed
upon by the parties hereto. Each police officer wotking a 4-3 Woﬂ;; schedule shall have eight (8)
consecutive hours off duty after a tour of no more than nine hours and twenty minutes (9.33)
consecutive hours unless otherwise mufually agreed upon by the parties bereto.

All provisions of the contract detailing or referring to the length of any “work
day” will be amended fo conform to this paragraph,

C. Tours of Duty |

1. 4-4 work schedule:

i Patrol Officers, Bureau of Criminal Identification (BCI) Officers
and any other burcaus created outside of the administration shall work tours of four (4)
consecutive work days of ten (10) hows and twenty (20) minutes in duration followed by four

(4) days off.



2. 4-3 work schedule:

i, Employees assigned to all divisions other than those set forthin C
(1) above shall work hours of four (4) consecutive days followed by three (3) days off.

ii. Detectives shall work holidays in the event they fall during their
work schedule. All employees working the 4-3 schedule in all other divisions outside of the
Detective Bureau shall work Monday through Thursday or Tuesday thtough Friday with
weekends and holidays off duty. On any week that a holiday, as defined by this agreement, falls
upon a scheduled work day the employee will work 4 days substituting their day off for the

“holiday. By way of example: an employee working a Monday through Thursday Schedule the
week of Memorial Day will work Tuesday through Friday.

i Detectives shall have work schedules of Monday through Thursday
ar Tuesdgy through Priday with weekends off duty.

Vo3 Ths provisions of this Article notwithstanding,shours of work and work
schedule can be changed upon the mutual agreement of the Association and the Employer.

D, Work Shifts shall be as follows:

3. Those officers assigned to a 4-4 woik schedule shall work the following

hours:
i Day shift shall commence at 6:10 am. and ferminate at 4:30 pam,
ii. Evening shift shall coramence at 3:40 p.. and tenminate at
2:00 a.m.

iii.  Midnight shift shall commence at 8:40 p.m, and terminate at

7:00 a.m.



4, All employees assigned to those Bureaus ofher than the Defective Bureau

and assigned to a 4-3 work schedule shall work a shift commencing at 7:00 a.m, and terminating

at4:20 pam.
5. Detectives assigned to a 4-3 work schedule shall work: the following
hours:
L. Day shift shall commence at 8:00 a.m. and terminate at 5:20 p.m.
i, Evening shift shall commence at 4:00 p.m. and terminate at
1:20 a.n

E. On the declaration of an official emergency, as defined by N.J.S.4. 404:14-1 33;
S04 14-134 and 4-A:14-135 the provision above shall not apply.

F. Tn the event that an officer is transferred to another division aftea: January 1, but
before September 1, the officer’s shift assignment in the new division shall be based on seniority
inyank. If the officer is transforred fo a new division after September 1, he shall be permitted to
submit shift assignment bid in the following year based on the practice of the department.

G. Officers are permitied to swap shifts with each other. Those officers who choose
to participate in swapping shifts are responsible for maintaining when each officer will work for
the other.

If the swap cannot be fulfilled due to transfer, promotion, ot injury on duty, the

department shall be responsible for that day, not the officer involved.
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ARTICLE VI
OVERTIME

A, Seheduled tours of duty shall not be changed unless four (4) days advanced notiée
is given except in an emergency defined by N.JS.4. 404:14-134, Whenever an Employeg’s
scheduled wotk houts are changed, excepl in an emergency, thé Employee is to teceive time and
one-half for the newly scheduled hous, if a change is made within said four (4) days® notice.

C. Overtime duty shalt be assigned from a rotating basis, whenever practical, with
consideration given, but not limited to, the following factors: |

1. Qualification of the Employee;

2. Individual expertise;

3. Seniority with rank;

4, . Demands of the particular assignment.

Overtime will be assigned from a rotating list starting with the most senior officer.
Officers arc permitted to wotk up to eighteen and six tenths (18.6) hours consecutively, unless
the employes and the Employer mutually'agyee otherwise.

When an officer is ordered fo work evertime, it must be assigned to the most junior
officer. The overtime list will revest back to the next senor officer on the list,

Officers on swaps will not be ordered to work overtime. Officers on swap will only be
permitted to work overtime when 110 other afficer chooses if. The ovestime list will revert back
1o the next senior officer on the list,

When a need for overtime of four (4) hours ot less occurs, is called for, it will be offered

to the most senior officer. If said overtime lasts longer than four (4) hous, it will be counted as

the officer’s spot on the regular overtime list.

11



C.  Employees will be scheduled for all duty related appearances in Edison Municipal
Cont while on duty. Where this is not possible, they will be paid at the rate of time and one-half
(1 %) their regular salary for all off-duty appearances, with the minimum rumber of pay for four
(4) hours or the actual hours spent, whichevex is greater, Ifan Emplpyee is scheduled for an off-
duty Fdison Municipal Coutt appearance, it s Iis/her obligation to immediately notify the
Edison Municipal Court and the Division Commander, If they are unable to reschedule the
officer’s appearance to coincide with his/her regular on-duty time, then the officer shall be paid.
T the Employée fails to provide this immediate notification, then this provision will not apply.
D.  Whenever an Employee is required o be placed on stand-by alert during any
twenty-four (24) bour period, the officer shall be paid two (2) hours of overtime pay at time and
one-half (1 ¥%) times their regular hourly salary. An employee shall receive overiime

compensation as follows:

B Officers on a 4-4 work schedule shall receive no less than ten hours
and twenty minutes of overtime pay at the rale of time and one-half.

2. Officer assigned to a non 4-4 work schedule shall receive no less than

eight (8) hours of overtime pay at the rate of time and one-half,

E. An Bmployee shall receive payment at time and one-half (1 ) for al legitimate

off-duty police related activities pertaining to eriminal maiter.
F.  Regular overtime entitlement shall commence as follows:

1. All officers assigned to a 4-4 work schedule shall receive overtime
cornpensation at the rate of one and one-half (1 %) times their regular bouly salary for all time .

worked beyond ten houts and twenty minutes on gach tour of duty.

2. All officers assigned to a non 4-4 work schedule shall receive overtime

12



compensation at one and one-half (1 1) times their regular hourly salary for all. time worked
beyond eight (8) hours.

G. Each employee’s hourly rate for overtime purposes shall be calculated by dividing
total pensionable salary by 1944 hours. The employee’s work schedule shall have no bea.rilng on

f

the net effect of the employee’s houtly rafe.

I Subpoenas:  The following subsection will apply to response to all subpoenas
other than those heard in Bdison Municipal Court.
1. Employees being subpoenaed while off-duty shall be compensated as
follows: |
i. If the employee is off-duty as aresult of a previously artanged
contractual day off (vacation, iaersonal compensatory, or sick) and responds to a subpoens, the
employee will receive a minimum of six (6) hours call-in pay at his/her overtime xate or time
spent, whichever is greater, régardiess of whether the employee works on that date. In addition,
the employee éhall have the otiginal day off re-credited to his/her appropriate time bank.
it. If the employee is off duty as a result of his/her regularly
scheduled tour day off, and responds to a subpoena, the employee will receive a minimum of si%
(6) howrs call in ﬁay at his/her overtime rate or time spent, whichever is greater, regardless of
whether the employee works on that date.
2. - Labor Related Subpoenas: It is understbod that any employee appearing
while off—dut:;f at any labor related function (including disciplinary hearings) for any part other
than the Employer shall not be entitled to overtime compensation as provided for In this Article

unless specifically approved in writing and in advance by the Chief or hisfher designee.
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3. Civil Subpoena Notification: 1tis the responsibility of each employee to
supply notice to the appropriate command staff member upon receipt of a Civil Subpoena,
Pailure fo do so in a timely fashion could jeopardize compens ation and/or lead to disciplinary
charges.

ARTICLE VIL
HOLIDAYS

A.  Holiday pay is considered to be and shall be paid as part of each employee’s base
_annual salary. For purposes of reporting and making contributions to the NJPERS, it shall be
reported as earned and prorated over 24 annual pays.

B. Rffective Januaty 1, 2003, the holiday pay shall be calculated as base 180 x 13,
Therefore, compensation in accordance with this Article is now based upon a ten (10) hour day
regardless of an employee’s work schedule.

The fifteen (15) paid holidays are as follows: . .

New Yeat’s Eve (1/2 day)
New Year's Day
Lincoln’s Birthday
Washingfon’s Birthday
Good Friday

Memorial Day
Independence Day

Labor Day

Columbus Day

© @ N R W

—
bt

Election Day

[y
et
.

Veteran’s Day

Thanksgiving Day

Priday subsequent to Thanksgiving Day
Chrisimas Day

St fpemed el
Sl S
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15.  Christmas Even (1/2 Day)
16,  Mariin Luther King’s Bitthday

C. When the Mayor of the Township of Edison declates a holiday or when the
Municipal Ofﬁ;es are closed due to emergencies, 101' any reason other than the weather, the
Employees of this Department shall receive monetary compensation as provided in this Article.

D.  When the Mayor of the Township of Edison declares a holiday ox when the
Mumicipal Offices are closed due fo emergencies, of any reason other than the weather, those
employees of this Department who are working shall receive monetary compensation as
provided. |

E. Any employee who actuaily works on any of the holidays as contained herein
above shall receive, in addition to his/her regular compensation and holiday pay, two (2) hours
pay at time and one-half (1 %2). ;I‘lle holidays shall run from 12:00 am, to 12:00 p.m. and an
Employe;a, in order fo qualify for said payment must work his/her c;)mplete gight (8) hour shift,

and at least one-half (1/2) of histher shift must be served on the holiday in question.
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ARTICLE VIIL
UNIFORM ALLOWANCE
- A, | 'The Township shall pay new hires $2,000.00 towatds the puchase of police duty
velated uniforms and equipment. The payment shall be made as a reimbursement to the new hire,
Reimibursement will not be processed until the employee submits original receipts and compleles
a Township Expense repott. ;Request for rgimbm‘sement miust be submiited to the Township
within 12 months following the date of hire. Officers who fail to submit the retmbursement
within this time petiod shall forfeit the $2,000.00 reimbursement. In addition, the Township
shall purchase and furnish each new officer with one (1) service weapon which shall be in propet
working oxder and shall be of the same type and caliber as those carried by other members of the
police force; 1 PR 24 Nightstick, 2 Spare Magazines, 1 Holster, 1 Dual Ammunition Pouch, 1 set
Handeuffs and Case, 1 Gun Belt, 1 Tnner Velcro Belt, 2 Department Badges, 1 Department Hat
Badge, and 1 Slim Jim. The service weapon shall remainr-the propesty of the Township and shall
be returned to the Township in proper working order upon termination of the officer’s
employment.

B. Tt is undesstood that it witl be the responsibility of cach officer to maintain his/her
uniforms and equipment in accordance with the standards of the Depariment.

C. The Township will pay for replacement or repairs to any patt of clothing damaged
in the line of duty, including prescription glasses and watches; the payment for watches not to
exceed fifty dollaré ($50) and other payments not to exceed replacement cost. To qualify for
said payment, it must be clearly demonsirated by the officer that said clothing was damaged in
the line of duty, showing documentation of said damage in police incident reports as a minimum

requirement, Payments for watches will be made only if at least two (2) estimates are provided
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and approval is obtained from the Business Administrator. Payment for glasses will be made.
following the receipt of one (1) estimate. It is understood that payment will be made only if the

request for reimbursement is accompanied with a “paid” receipt,

Tor all officers hired after December 2, 2002, all articles of police uniforms damaged in
the line of duty excluding prescription glasses and watches shall be repaired or replaced af the
Township’s current contract cost for those items. If the Township does not have a contract in
place for a particular item, the contract cost for an item. shall be the lowest of three quotes
obtained by the Purchasing Agent. For all officers, the repair or replacement for any itern shall
not execed $250,00. |

D.  Any new and/or additional clothing, uniform items, and/or equipment necessitated
by a change in assignment to the motoreycle, bicycle or mounted horse patrol units shail be fully
paid for and/or supplied by the Township. Any changes to the uniform of the day promulgated

by the Chief or his/her designee shall be fully paid for and/or supplied by the Township,
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ARTICLE IX
INSURANCE AND LEGAL REPRES!ENTATION
The Employer and the Bargaining Unit agree to be bound by the mandatory pﬁovisions of
N.J.S.A. 404:14-155 which is hereby incorporated by reference,

A. Civil Actions

1. The Employler agrees o comntinue to maintain in full foree and effect all
insurance coverage how provided by the Employer for the benefit of, and covering Employees of
the Employer and specifically Employees Who‘ arevmembers of the bargaining unit covered by
this Agreement,

2., The Employer agrees to furnish all necessary legal adviee and
tepresentation in the defense of civil charges and allegations brought in any legal action against a
member of the bargaining unit covered by this Agreement and shall undertake to defend or
artange for the defense of members of the bargaining unit arising out of or incidental to the
petformance of his/her duty. The Employer agrees to pay for said judgment or arrange for the
payment of said judgment.

3, The Emplayer rescrves the yight to determine in what manner legal advice,
counsel, representation and defense shall be afforded to members of the bargaining unit
including, but not limited to the providing of necessary liability insurance and any othet form of
insurance protection which the Employer may deem necessary and adequate in its discretion,

4, ‘When an officer is named as part of a civil action against the Township,
the officer will have their choice of counsel, provided:

a, said counsel accepts J.LF, rates;

b. the Township approves;
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e the Township does not have an ethical conflict with said attorney
as defined by law or fhe New J ersey Rules of Professional Conduect
for attorneys;

d. the alforney is acceptable to the LLE.

B. Criminal, Quasi-ctiminal and Disciplinaty Action

1. The Employer is not tequired to furnish the means of defense ina
disciplinary proceeding instituted against a menber of the bargaining unit by municipality.

2. The Bmployer is not required to furnish the means of defense in a criminal
or quasi-criminal proceeding instituted as a result of a complaint on behalf of the Bmployer
against a member of the bargaining vnit.

3. If any such disciplinary or criminal or quasi-criminal proceeding
mentioned above instituted by or, on complaint of the Employer shall be dismissed or finally
determined it favor of the member of the bargaining unit, said member shall be reimbursed fot
the expense of his/ber defense as herein. abové provided. |

C. Reimbursement for Legal Bxpenses Subsequent to Favorable Determination as to
a Member of the Bargaining Unit:

1. Tn the event that a member of the bargaining vhit is charged In a
discipiinaxy, crfminal o quasi-criminal proceeding on complaint and ho/she refains private legal
counsel in hig/her defense the Bmployer shall reimburse in the event of a final and favorable
determination as fo a member of the bargaining unit in an amount not {0 exceed the prevailing

amount the wanship pays the Township Attorney for legal representation.
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2. Tn any disciplinary proceeding, crimingl action or quasi-cximinal action in
which there is more than one count or allegation complained of against a member of the
.bargaining unit the finding of guilt as to anyons count of the allegation shall relieve the
Employer from any obligation to reimburse the member of the bargaining unit for legal fees.

The Director of Public Safety will review all disciplinary charges brought against an Employeo
to determine the propriety and efficacy of said charge.

3. The obligation of the Employer to pay reimbursement fees hereunder is
jimited solely to reasonable attorney fees and other yeasonable costs of litigation and for no other
expenses or financial obligation incurred by the member of the bargaining vnit.

D. Litigation QOccwring Outside of the Scope of Employment.
The Township will reimburse any Bmployee in the bargaining unit at the prevailing rate it
pays the Township Attorney for legal representation to defiay incmred reasonable attorney fees

and reasonable litigation costs.

ARTICLE X
DEATH IN THE FAMILY
A.  AnEmployee shall be granted four (4) working days off with full pay upon the
death of wife, husband, son, daughter; parent, brother, sister, grandparent, all step relatives of
similar degree, and brothers, sisters, parents and prandparents of Employee’s sponse.
B. An Employeé shall be granted one (1) working day of absence with full pay iﬁ

case of death of a relative nof enumerated in Section A above,
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C. An Employee shall also be granted a reasonable tinie off with full pay for the
purpose of travel time if the funeral is out of State. Such time off is subject to the prior approval
of the Chief of Police.

D, A wotkday in accordance with this Article shall mean one (1) full tour of duty
regardless of an employee’s work schedule.

E, Should the relative of an employee as listed herein above die while the enployee -
has scheduled ot is on vacation and/or personal day(s), said vacation and/or personal day(s) shall
be returned and/or rescheduled upon presentation by the employee of appropriate certification of

attendance death and attendance at said related bereavement services and/or activities.

ARTICLEXI
\ DISCRIMINATION AND COERCION
There shall be no discrimination, interference or coercion by the Employer or any of its
agents against the Bmployees represented by the Association because of membership or activity
in the Association. The Association shall not intimidate or coerce Employees into membership.
Neither the Employer nor the Association shall discriminate against any Employee because of

race, creed, color or national origin, or political affiliation.
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ARTICLE XII
MUTUAL AID
Employees, while rendering aid to another communify at the direction of fheir supetiors,
shall be fully covered by Wofkmén’s Compensation and Liability insurance and pension

provided by State law.

ARTICLE XHI
COLLECTIVE NEGOTIATING PROCEDURE
A, Collective negotiations with respect to conditions of employment shall be
scheduled and conducted in accordance with the provisions of N.JS.A 34:134-1, et seq. by the
duly authorized bargaining agenis of each ofthe parties. Unless otherwise designated, the Mayor
of the Township and the President of the Association shall be the respecﬁxre bargaining agents

for the patties.

B. Collective negotiating meetings shall be held at times and places mutoally
convenient at the request of eitﬁer party. -

C. Employees of the Employer who may be designated by the Association to
participate in collective negotiating meetings called for the purpose of the negotiation of an
agrecment will be excused from their work assignments during hours of negotiation,

D.  No representative of the Bmployer shall meet with any member of the negotiating
unit, without specific authority of the PBA, meet with a representative of the Employer for the
purpose of discussing wagoes, hours or conditions of employment or matters which are properly
subjects of employment ot other matters which are properly subjects of collective negotiations

between the parties, without prior notification to the PBA and the Township of such meeting and
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without the presence at such meeting of representative of the PBA deéignated by the President
of the PBA and a representative of the Employer.

E. The aforesaid provisions of Section 1) are not intended to prohibit, restrain,
interfere with ot affect in any way, the collective negotiating process or labor management
relation activities between the parties including, buf not Timited to, meetings and discussions
between authorized 1'epr_esentatives of the Employer and the PBA during the terms of this
Agreement. The grievance procedure set forth in this Agreement and any other meetings or
discussions required under this Agreement or necessary to the proper implementation or
performance of the terms of this Agreement.

ARTICLE X1V
SICK TIME

A, Hach member shall be granted a total of eight (8) work: days per year up tothe °
time of termination of employment, Sick time shall not be cumulative.

1. Mermbers will be paid at the time of retirement or termination for one hélf
(1/2) of the total amount of sick days accrued from the date of hrive to Deceniber 31, 2004, if the
termination oceurs while in good standing, Caleulation for entitlement under this Article at
retirement shall be based upon total hours accumulated fimes the rate of pay as of December 31,
2004, regardlesg of employee’s work schedule or dato of retirement, Payment made fo each
employee in accordance with this section shall not exceed twenty-thousand ($20,000) dollars. In
the event an employee utiliz.es any of this amount for sick time the payment at the time of
setirement shall be reduced accordingly.

2. Bffective September 14, 2016, sick leave shall accumulate at the rate of

eight (8) sick days per year for all employecs, with a maximum of $15,000 payable at the
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employee’s retirement after obtaining 25 years of 'creditable service in a State of New Jersey
Retirement System or if an employee retires on an approved Disability Retirement. Sick time
payout will be based on the officer’s rate of pay at time of retirement.

Officers with existing sick time banks will maintain their original bank as set
forth in Section A.1 above. Effective September 14, 2016, an additional sick time bank will be
established for all Officers as set forth in this Section A2. Ifan. Officer needs to use banked sick
time, it ﬁill be deducted first form the original sick bank when available.

B. . Hospital confinement and/or major illness and/or injury shall be treated in the
following mannex:

1. Members who entet the hospital and/or suffer a major illness and/or injury
shall request, as soon as possible, a letter from the attending physician, indicating the type of
iliness and recommending recuperative time, This letter shall be sent to the Police Chief.

2. After verification of the recommended tecuperative time is made by the
Township appointed physician, if such verification is requested, and such recupetation time is
completed, the Officer shall return to duty. An Officer failing to return fo duty after completion
of such time shall have sick time deducted from each day he/she fails to teturn to duty.

3.. The Employee shall receive full pay duting the periods as set forth herein.

4, The Eraployer shall have the option to implement a disability insmance
program which will supersede Sections F(1), (2), and (3) hetein above. Disability insurance witl
provide that after forty (40) hours pf sick leave used, an employee shall receive fill pay from the
insurance company for a period of up to one (1) year under the terms of the policy. The
disability payments will be done in a manner 5o as not to affect an employeé’s pension

contributions.
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5. Sick time shall not be earned while an employee is on leave according to
the provisions of this section,

6. Except as provided for in Section K, below, vacation fime shall not be
eaméd while an employee is on sick leave according to the provisions of this section. However,
any accrued vacation time that an Officer is unable to use because he is on major illness/injury
Jeave shall be carried over into the next calendat year fo be used by the Officet, provided that
accrued vacation time shall not exceed the equivalent of two (2) years of vacation time,

C. Qervice connected disabilities shall be treated in the following mannet:

1, Membets who ate injured whils in the performance of duty or who sustain
illness related to the police occupation will receive up to one (1) year sick leave, not chargeable
under sick time regulations, After a period of one (1) year, the illness will be reviewed on a
monthly basis and further sick leave will be approved or denied.

2. Any service connected disability must be verified by the police reports and
verified by the Township appointed physician.

3. Duting the petiod the employce receives full pay, the employee shall
endorse ovef fo the Employér any Worker’s Compensation benefit checl(s) received within
forty-eight (48) hours after the employee’s receipt of such check(s). The Director of Public
Safc’ty or Chief of Police, or his/her designee, shall be entitled to require any employes claiming
any Worker’-s Compensation benefils or compens ation under this Article, to provide a
physician’s verification.

E, Any member of the Department who repm'té for duty and subsequently reports off

duty due to illness shall be charged sick time as Tollows:
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L, Any officer assigned to a 4-4 wark schedule who reports off duty due to
illness within five (5) hours and ten (10) minutes from the start of the shift will be charged
against sick time only those hours actually not worked.

2, Those officers assigned to a non 4-4 work schedule who report off duty
due to illness within fous (4) hours and {40) minutes from the shift start will be charged against
gick .time only those hours actually not worked.

7 Notwithstanding the provisions of this section, the Mayor or Director of Public Safety
shall detesmine whether sick time shall be charged in his/her absolute discretion and the decision
shall be subject to arbitration but same shall be grievable.

E, Whenever certification of illness is required o be made by the Township
appointed physician under the terms of this Article, said physician’s decision shall be final.

G The Mayor or his designee, at any time, may request a ﬁhysician designated by
the employet {® detérmme whether the employee is entitled {o use paid gick leave. All costs for
such examination shall be borne by the Employer, Proof of iliness shall be defined to bea
certification signed by alicensed physician sefting forth the nature-of the illness and a
dotermination as fo whether the illness precluded the employee’s performance of his/her duties
during said employee’s absence. Employees who are absent from duty for three (3) consecutive
work days shall, upon the request bj;( the Township, provide a certification from a licensed
physician upon their retorn o duty, certifying that according to lis/her professional opinion, the
employee’s illness or injury prevented the employee from performing his/her duty, and that the

employee is now sufficiently recovered and fit to return fo full duty.
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I Effective January 1, 1999, an employee must utilize forty (40) houxs of sick time
prior to being placed on serious illness or injury leave status as contained within Section F,
herein above.

L Any employee who has previously scheduled vacation and/or personal days off
and subsequently fs injured, takes sick time, or is recup erating thereof shall be permitted to
reschedule said vacation and/or personal days with the approval of the Police Chief and Business
Administrator. The employee must attempt to reschedule said time by the end of the calendar
year in which the situation arose. Ifthey ate unable fo do so, either because of the lateness in the
year or because of administrative scheduling demands, they shall carty said time into the first
two (2) months of the following year. If not rescheduled during Januaty or February then the
fime shall be forfeit. Should the employee become iﬁjm‘ed or ill while already on a vacation or
petsonal day, no tescheduling shall bo pernitted,

J. LIMITED DUTY LEAVE. Employees Wﬁo arenot able to petform their usval
assigned duty due te a temporary medical or emotional condition but are capable of performing
| modified duties within the organizaﬁbn for a temporary period of time, shail be eligible for
return to wotk with limited duty in accordance with the provisions of General Order #204, which
was originally dated 2-15-94.

K.  Vacation Time Accrual during long term disability: Vacation provating during
long term disability will not take effect until an officer is out of work for a minimum of thirty (30} days.
The officer’s allotted vacation days will be divided by 12 fo create & number to be deducted per month on
said disability, Tf an officer is out on disability for fifteon. (15) days or less during a given month, he or

she shall have deducted one-half of his or her monthly vacation allotment. Tfan officer is out ot -

disability for more than fifteen (15) days, then the employee shall be deducted for an enfire month of his

ot her vacation allotment.
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TF an officer has utilized all of their vacation days prios to the lisability for that year he will not

forfeit any vacation days for that term of the disability.

ARTICLIE XV
DURATION OF AGREEMEHT
AL This Agresment shall continue in full force and effect from January 1, 2014 until
December 31, 2017,

B. Negotiations fpr the year beginning January 1, 2018, shall commence so as {0
comply with the requirements of applicable PERC statutes and Administrative Codes, with
representatives of PBA. Local #75 and the Township representatives.

C. This Agreement shall be effective commeneing January 1, 2014, notwithstanding
date of execution hereof and all salaries and benefils as set fortﬁ herein shall be retroactive to
January 1, 2014.

D. In the event such negotiations do not1esultina newly executed Agreement by
December 31, 2017, the parties agree to continue the negotiations and all terms and conditions of
the within Agreement shall continue in full force and cffect until the new Agreement is agreed
upon and executed.

ARTICLE XVI
SAVINGS CLAUSE

Tn the event that any provision of this Agreement shall at any time be decléred invalid by
Legislative act or any court of competent jurisdiction, or through government regulation or
decree, such decision shall not invalidate the entire Agreeiﬁent, it being the express intent of the

parties hereto that all other provisions not declared invalid shall remain in full force and effect.
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ARTICLE XVII
DUES CHECK OFF

A.  The Township shall deduct from the wages of all personnel covered by this
Agreement who have filed with the Tovwmship a proper dues authorization card as required by the
laws for the State of New Jetsey. The Association shall advise the Township of the fixed and
standard dues of i{s members. The Township shall dednota proportionate amount from each bi-
monthly paycheck and deliver to the Association on the first of each month the previous month’s
dues collection.

B. .The PBA hereby agrées to indemnify, defend and hold harmless the T ‘ownship ot
any ofits employees acting on its behalf in matters related bereto from any claim, suit, damages,
costs and attorney’s fees or actions, of any nature whatsoever, which may be brought at law or
* equity, or before any administrative agency with regards to or arising from the provisions of this -

Article,

ARTICLE XVIII
DEPARTMENTAL TRAINING
A. The Employer may provide an in-service training progran for all Employees.
The Bmployees who participate in training programs while off duty shall be compensated for

time spent in the program by either monetary payment ot compensatoi'y time off.

B. One (1) box of 40 cal. ammunition shall be provided for each Employee at the
Employee’s request, per month for the purpose of firearms practice, which practice shall be
regulated by the returning of the full box of expended shells to such persons as management shall

designate as the petson fo receive said box of expended shells,
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C. All Officers assigned fo a 4-4 schedule shall be required to complete State fire
arms qualification on a semi-annual basis on their own time without further compensation. The
qualifications will ocour .011 Township Property at the expense of the Township.

D. Officers will be responsible for one (1) training day pet year during the ofﬁcer’s
scheduled day off. The Department will provide a fist of training days for the year no later than
January 31%. This deadline date may be changed upon mutval agreement between the Township
and the PBA. Officers will pick a trajning day based oﬁ seniotity. Officers may qualify with
their fivearms on séid training day or during on-duty time at the discretion of the Township.
Wheﬁ the dates are announced, officers will pick three (3) days of availability and rank them by
preference (similar to shift bids). Additional firearm qualifications will be peiformed while on
duty.

Training hours will be equivalent to the officer’s tegular hours of his shift and shall be
sostricted to one calendar day. Training shall not be broken down by hours and scheduled on
more than one calendar day. Tfadditional training is required by the Department on any hours

ofher than the officers originally scheduled work hours, it must be mutvally agreed upon by the

Township and the PBA.
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ARTICLE XIX -
POST-TERMINATION EMPLOYMENT
Any Employes whose services are terminated, and who is in good standing, and who is
called to testify ot assist in any proceedings, including but not limited to eriminal and civil cases,
administrative hearings, disciplinary hﬂarings-and so forth, that the Employee investigated or was
involved in prior o the fermination of services, shall be compensated for such appearances bya
day’s pay at the present prevailing rate held immediately prior to termination, exclusive of

overtime.

ARTICLE XX
TERMINATION OF ENTITLEMENT
Upon termination, an officer shall be paid for all earned but deferred benefits such as
wages, accrued compeﬁéation time, overtime pay, holiday pay and accrued vacation time, Inthe
event of the death of said employeé, the above-cited benefits shall be paid to the employee’s
estate.
ARTICLE XXI
PERSONAL DAYS
A, F01; officers assigned to a {1—4 work schedule, five (5) personal days on a non-
cumulative basis shall be granted and shall be categotized as emergency and non-emergency
dayg off, For those assigned to a 4-3 work schedule, six (6) personal days on a non-cumulative
basis shall be grante_d to each employee and shall be categorized as emergency and non-

‘emergency days off.
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. B An officer may take a non—eﬁergency day off by giving a minimum of forty eight
(48) hours written or oral notice and 1o reason or excuse shall be yequired of the officer in order
10 obtain said non-emergency personal day. Said tequest for a personal day may be approved by
said Emplbyee’s immediate superior ot other superior in that Employee’s chain of command,

Said request for a personal day shall be subject to manpower requirements but said request shall

1ot be unreasonably denied.

C. Any officer who requests an emergency day off must requiest same in the
fellowing mannet:
1. Report in petson or call by telephone directly to the Bureau Commandet

requesting personal day off and giving a brief deseription of the emergency. This call ot
personal contact must be made at loast one (1) hour prior to the start of the officer’s shift.

2. Ifthe Bureau Commandet is not available, the call or personal contact

should go to the Watch Commander. - )

3, Tf the Watch Commander is not available, the call or petsonal contact

should go the highest ranking officer on duty.

D, Any officet who has one of said personal days denied may catty over that day for

one (1) additional year. Tt must beused or lost in the year following the denial.
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ARTICLE XXII
EMPLOYER RIéHTS
A. The Eraployer reserves to iiself sole jurisdiction and authority over matters of

policy and tetains the right subj ect only fo the limitations imposed by the language of this
Agreement in accordance with appliceble laws and Deparfment Rules and Regulations as
folows:

1. To direct employees of the Edison Police Department.

2. To hire, promote, transfer, demote, discharge or take other disciplinary

action against Employees.

3. To relieve Employ(;es from duty becanse of lack of work or for other
legitimate reasons,
4, To maintain efficiency of the mt_micipal operations entrusted to them.
\ S. To determine the methods, means and personnel by which such operations
are to be conducted.
6. To take whatever actions may be necessary to carry out the missién of the

municipality in such siiuations of emergency.

7. Standards for promotion shall be established with input on these standards
between the Director of Public Safety, or his/her designated representative and the

representatives of the PBA,

B. No lockout of Employees shall be instituted by the muniéipal Employer during
the terms of this Agresment. The Association agrees that during the term of this Agreement,
neither it nor its officers, Employees or members will engage in, encourage, sanction, support, or

suggest any strike, work stoppage, slowdowns, mass resignations, mass absenfecism or any other
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_similar actions which woul

municipality.

‘C,

d involve suspension of, or interference with the normal work of the

Tn the event that Association members patticipate in such activities in violation of

this provision, the Association shall notify those members so engaged to cease and degist from

such activities and shall instruct the membets to return fo their normal duties. Any Employee

participating in these activities may be disciplined by the Employet.

A,

ARTICLE XX1IX

WELEARE AND PENSION BENEFITS

The Bmployer agtees to provide coverage for all full-time permanent employecs

and their eligible dependents with medical insurance and hospitalization coverage equivalent to

the following:

employees and their eligible dependents shall consist of the following options:

Medical and hospitalization eoverage for all full-time permanent

Plan Deductible Coinswance Co-pay Biweekly
Coniribution
Traditional 300/600 80-20 N/A 29.00
PPO 200/400 (out of | 80-20 (out of $15,00 (in 0.0
network only) network only) network only) 0
POS 1000/2000 (out | 60-40 (out of $5.00 (in 0.0
of network only) | network only) network only) 0

employees who retired prior to Janoary’ 1,
{0 benefits at the time of severance or retireroent
following options:

Medical and Hospitalization coverage for all full-time permanent
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as described in Section E shall consist of the




Plan Deductible Coinsurance | Co-pay Biweeldy Contribution
2009 | 2010 | 2011402013

Traditional -| 100/200 80-20 N/A 00 0.00 | 0.00
PPO 200/400 (out | 80-20 (out of | $15.00 (in 0.00 {0.00 |0.00

of network network network only)

only) only)
POS 1000/2000 60-40 (out of | $5.00 (in 0.00 10,00 |0:00

(outof network network only)

network only) | only)

Note 1: PPO refers to Horizon Preferted Provider Organization and the Horizon
Preforred Provider Organization Network

Note 2: POS refers to Horizon Point of Service and the Horizon Point of Service
Network .

Bffective January 1, 2017, the Traditional Plan coverage will no longet be offered for any
active employees. The affected employees must enroll in a new medical coverage plan during
the Township’s open enrollment period in 2016.

TF the Township exercises ifs option to change any medical provider undet this Article,
sach plan will be equal to or better than the cutrent plan,

Effoctive September 14, 2016, claims for medical services shall be paid at the rate of
ninety percent (90%) of Faix Health or equivalent data base,

B. Prescription: The Township shall offer a prescription drug program undet
Express Scripts’CVS Caremark, for all full-time permanent employees, retivees and their eligible
*dependents so that on first prescription of « maintenance drug there shall be a 34 day supply with
a single co-pay in accordance with the schedule below. On subsequent refills of majntenance
drugs the prescription shall be limited o a supply of 90 days and the employee shall be
responsible for a single copay in accordance with the schedule below:

2009 2010 2011 2012-
2013
Brand ' $20.00 |$20.00 | $20.00 |$20.00
(alternative available)
Preferred Brand $5.00 $5.00 | $5.00 | $5.00
(brand, no alternative available)
Generic $0.00 $0.00 | $0.00 | $0.00
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C.  Dental
The Township shall offer the following to full-time permanent employees, retirees and
their eligible dependents:
1. Dental coverage in effect since December 31, 2004
2. Managed Dental Plan with dependent orthodontic coverage not to exceed
$4.000.00 pex lifetime maximmum per dependent,
D.  Vision
The Township shall offer the following to full-time permanent @rﬁplloyees, refirees
and their eligible dependents:
L. Vision coverage in effect since December 31, 2004

E. An employee of the Edison Division of Police who retives and,

L. Has twenty-five (25) or more years of service with the Township of
Edison; or
2. Has twenty-five (25) or more yeats of service as a sworn officer and is a

current member of the Edison Division of Police; or
3. Has received a disability retirement

41 addition to his ot her spouse and dependents who wete eligible for paid Township medical
benefits while the officer was employed shall have the medical benefit options as described in
Sections A-D of this Article, and shall have continuous coverage on the sarﬁe basis during
retitement,

An Employee who retires on or after September 1, 2016 must have a minimum often
(10) years of service with the Township and twenty-five (25) years of full-time service in a State

of New Jersey Pension system to be eligible for the medical benefit options as described in
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Sections A-D of Arficle XXIIV, and to have continuous coverage on the same basis during

setitement, including his/her spouse at the time of retirement and éligible dependents.

E Dependent coverage is available for all children of the Employees covered by this
Agreement up to the age of twenty-six (26). All other employees shall be extended coverage at
fheit oven. cost as required by Federal COBRA statues.

G. The provisions of this Asticle shall not apply to any employee who is convicted
under state or federal law of a ctime or offense committed while in the employ of the Township
of Bdison which results in either forfeiture of his or her public office employment or bars said
employee from public office or employment. ,

H.A Each employee may voluntarily elect, effective July 1, 1998, to reduce the
insurance coverage directly provided by the Township pursuant to this Asticle for employees
and/or his/her family in order to avoid dual coverage by the Township and the employee’s
spouse (other than thé Township). The employee has the option to reduce ot climinate histher
qumber of members covered (.e., family coverage to single coverage, or husband and wife
cm;erage, or no coverage, if applicable) to a lower coverage status than the maximmn provided.
I the employes elects to reduce said coverage provided by the Tomiship, the employee shall
receive fifty percent (5 0%) of the difference between the original coverage premium under
COBRA. for the period of time that the employee receives the reduced coverage and which shall
not be less than twelve (12) consecutive months. The employee shall, prior to receipt of such
payment, provide cettification of spousal insurance covefage. The employee may return fo
previous covetage status by providing the Township Administrator with written notice at least
ninety (90) days prior fo the open enroltment period. The Township shall provide each employee

with notice of the beginning of the open enrollment period at least One Hundred Twenty (120)
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days prior to'the beginning of that petiod. For all employees who elect {0 waive coverage after
May 21, 2010, the amount of reimburse shall be limited by the terms of Chapter 2 of P.L. 2010
(maximum reimbursement is 25% of amount saved or $5,000, whichever is less).

L "The Township shall make available a flexible medical spending account option to
employees as allowable under IRS regulations.

J. The Township shall make available coverage for an unmairied chilci who is
incapable of self-sustaining employment by reason of mental retardation or physical handicap
and who became so incapable prior to attainment of age 19 and who is chiefly dependent upon
' the employee or member for support and maintenance in accordance with N.J.S.4. 17:48E-3 8

K. Any tetires o1 spouse attaining the age of sixty-five (65), and qualified, must
enroll into Part A and Part B of Medicare. While the Township will continue to pay for an
eligible retiree’s medical benefits, the Township will not be responsible for a retiree’s Medicare
prefium.
L. All employees shall contribute foward health benefits premiums in accordance

with P.L. 2011, Ch, 78, if applicable.
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ARTICLE XX1V-

VACATIONS

A, -The agreed annual vacation periods to Employees are as follows:

1.
minutes as follows:

a.

b.

follows:

d

3.

Employees assigned a 4-4 schedule, 10.33 hour day (10 hours and 20

One (1) to five (5) years of service — cleven (11) days

_ Six (6) to ten (10) years of service — sixteen (16} days

Eleven (11) to fifteen (15) years of service — twenty-one (21) days
Sixteen (16) to iwenty {2-) years of service — twenty-seven (27) days
Twenty-one (21) to twenty-five (25) years of service — thirty-two (32)

days

© Tor employees assigned to anon 403, or any other schedule, entitlement as

One (i) 1o five (5) years — thitteen {13)'Work days

Six (6) to ten (10) years — nineteen (1 9) work days

Eleven (11) to fifteen (15) years —twenty-four (24) wotk days
Sixteen (16) o twenty (20) years— thirty-one (31) work days

Teventy-one (21) to twenty-five (25) years 0 thitty-seven (37) work days

B. Less than one (1) yeats’ time shall be prorated at the rate of one (1) working day

per month of service.

¢, Any employee whose employment commence between January 1 and June 30

shall be credited with a full year of service for purposes of vacation entitlement computation in

succeeding years. Vacation times in the first year of service shall be pro-rated at the rate of one
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(1) woiking day per month of cervice. Commencing with the 1992 Agreement and thereaftes,
Employees hired after June 30 shall receive pro rate service credit of one (1) additional vacation
day per month for each month worked for purposes of yacation entitlement following the ‘
anniversary date of their employment at the completion of their fifth (5™y year of service and

evory fifth (5™) year multiple thereafter.
D.  Vacation leave, subject to the approval of the Chief of Police or hls/her designee,

may be taken at times in units of full working days from one full day to twelve (12) consecutive

full kamg days.

For employees assigned toa 4-4 schedule:; Section D will apply as above except

(12) consécutive days will be changed to (8) consecutive days.

E..  Three (3) officers shall be permitted off on each shift {o go on vacation, and said -
three officers on each shift shafl be permitted off during the same period of time, unless it will
result in overtime of in the instance of public safety emergencies af the time of vacation

selection. Hlowever, if manpower status changes after vacation selection has been completed the

pick shall stand.
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ARTICLE XXV
COMPENSATORY TIME
A. Compensatoty time may be accepted {hwough the mutual consent of the Employer
and the Employee in licu of payment of overtime,
B, An Employee who agrees to accept compensatory time in lieu of overtime
payment will be compensated at the rate of one and one-half (1 ¥4) bowrs for each hour worked.
C. Compensatory time off must be taken by the officer within sixty (60) days, Ifan

Bmployes makes a request in writing monetaty compensation for time accrued be paid within

thirty (30) days of said request.

ARTICLE XXVI
ORGANIZATION CHART
The Bmployer shall establish a Table of Organization for the Police Department
specifically setting forth minimum manpower requirement for all divisions and bureavs. A copy
of said chart shall be given to the PBA President. Any changes made by the Employer to the

chart shall be given to the PBA Presjdent,
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ARTICLE XXVII
WAGES AND LONGEVITY

A-1.  AllEmployees covered by this Agreement shall receix}e wage increases as

follows:
Bffective Januaty 1,2014 0%
Effective January 1, 2015 0%
Effective September 1, 2016 2.0%
Effective Janvaty 1, 2017 2.9%

The salary guide shall be amended to reflect a starting salary of
$35,000.00 per yeat for the fitst step of the gnide, The academy step will be eliminated and an
additional eight step added. All new employees shall start on step one of the guide, 1nch;1dmg
any new employee hired from and with experience with another law enforcement agency.

Officers hived-prior to July 31, 2016 will remain on the eight (8) step salary guide,
which is currently in effect. Officers hired after August 1, 2016, will follow the new twelve (12)
step g{zide. The salary guides ate attached hereto as Appendix A.

A-2. Employees hired priot to July 1% of any year shall advance fo the next step on. the
salary guide effective J aﬁuary 15t of the following year. Employees hired after July 1.St of any
yoar shall advance to the next step on the salary guide effective January 1% of the year following
théir one-yeat anniversary,

B, Longevity

Tnn addition to the above salaries, a Jongevity payment shall be paid as part of the base

salaty as follows:
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1. Longevity Scale:

Start of Year 1 0.00%
Start of Year 2 0.00%
Start of Year 3 0.00%
Start of Year 4 {.00%
Start of Year 5 0.00%
Start of Year 6 2,50%
Start of Year 7 3.00%
Start of Year 8 3.50%
Start of Year 9 4.00%
Stari of Year 10 4.50%
Start of Year 11 5.00%
Start of Year 12 5.50%
Start of Year i3 6.00%
Stast of Year 14 6.50%
Statt of Year 15 7.00%
Statt of Year 16 7.50% -
Start of Year. 17 8.00%
Start of Year 18 8.50%
Start of Year 19 9.00%
Start of Veat 20 9.50%
Start of Year 21 10.25%
. Start of Year 22 12.50% i

Stagt of Year 23 13.75%
Start of Year 24 15.00%
Start of Year 25 16.25%
Statt of Year 26 16.25%

. Employees who have completed t;wenty-four (24) years of service as a SWOrn. law
enforcement ofﬁcer certified by the New Jersey Police Tratning Commission shall receive the
méximum longevity rate of sixteen and one quartes (16.25%) percen{. Such longevity payment
shall not be deemed part of the base salary for the purpose of calcplating the rank differential
between any rank officer oz classification. For those hot previously eligible under this

spbseotion, this benefit shall not be retroactive, and <hall be effective January 1, 2005, For the

purpose of this subsection only, an officer shall be given credit for all service as a swotn law
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enforcement officer certified by the New Jetsey Police Training Commnission, ot any equivalent
{raining commission or agency from any State or the Federal Government.

4. Longevity adjustments shall be effective as follows: Any officer whose
employment commenced between Janmary 1 and June 30 shall be credited with a full year of
service credit on January 1% of the anniversary ycar-fm.' prrposes of longevity entiflement.
Employees hited after June 30 shall receive the longevity incr;amen’t beginning on the Jatmary ik
following the anniversary date of theﬁ employmenf.

C.  There shall be a 12.5% salary differential between each rank in the Department.
Tf an officer who is on the new step guide is promoted to Sergeant before they reaoil the top step
on the patrolman’s guide, that officer moves info the SOA. at the step achieved on the date of
promotion, Then, the twelve aﬁd one-half percent (12.5%) differential is added to the officer’s
salary at the time ofhis or her promotion to establish hié or her safary as Sergeant. The newly-
promoted officer does not move to Step 12 of the salary guide unless he or she has achieved said
salary as a Police Officer. 'The promoted officer shall continue t0 move through the Step Guide
and receive the differential eventually reaching top step.

D.  Aunyemployee assigned toactasa Field Trait;ing Officer (FTO) shall receive a
stipend of Four Hundred and Twenty-Five Dolflats (8425.00) per month as compensation for the
added responsibility and duties occasioned by such assignment. Employees functioning as or
petforming the duties of an FTO on an occasional and./or part-time basis shall teccive a pro rata
portion of the stipend for each day or fraction tl-lereof during which they perform such {asks.

E. Any employee assigned to the Bmergency Reséonse ‘Team shall be compensated
for annual “range fees” in an amount not to exceed $150.00 per year, All indivi;iuals newly

appointed to the Emergency Response Team by the Chief of Police shall be compensated for a
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“range initiation fec” in an amount not {o exceed $400.00, Proof of payment in the form of an
invoice and/or cancelled check must be submitted fo the Business Administrator no later than
June 30 of each year. Reimbursements shall be made by the second pay in August. In the event
the Township provides a range facility for officers to use at no cost, the provisions of this section

shall niot apply and no payments shall be made for range fees nor for initiation fees.

ARTICLE XXViil
FEDERAL OR STATE LAW
Nothing 7n this Agreement shall be interpreted to deprive any rights guaranteed to either

the Bmployer or the Employce by Federal, State or Local law,

ARTICLE XXIX
OUTSIDE EMPLOYME&T
An officer may accept and be employed in any occupation during hisfher off-duty hours,
providing such occupation is not in any violation of Federal, State of Local law, and pljoviding
that such occapation docs not cause a'conflict of interest with hishet job as 2 police officer. The
Fmployee shall be required to obtain the permission of the Employer before the Employese -

obtains other employment.
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ARTICLE XXX
PERSONNEL FILES

A. There shall be two (2) Edison Police Department Employee Files, Tﬁe first file
shall consist of all personal data concerning the Employee; such as: Achievement Records,

l Empioyment Data, and Founded Disciplinaty D.ata. The second and separate file shall be
maintained for the employee’s medical and disability data pursuant to the Americans with
Disabilities Act. The Chief of Police shall assign a member of the Department to act as
custodian of fhese files. The Employer sball notify the Employee within reasonable time of any
material considered to be detrimental to the Employee which is to be included in the file. The
Employee shall have the right to examine all matériai and include a rebuttal.

B. The Employee shall have the right {o review hisfher file at a reasonable time. Any
detrimental material except for charges leading to conviction ot discipline, can be removed
through the Grievance Procedure.

C. Any informal complaints, or misconduct in office charges, which have led to
 conviction or discipline of any Employee, shell remain in the personal file according to the
expungement clause in the Bdison Police Department’s Rules and Regulations, The
responsibility for removal shall rest with Employee.

D, Any formal comp'laint' shall remain in the personal file until adjudication.

E. No person shall be permitted to review said personnel file except the Chief and
Deputy Chief of Police, the custodian of the petsonnel files, the Mayor, the Ditector of Public

Safety or his/ber designee and the Employee.

T Civilian assistants may add data to the personnel files under the direction and

control of the custodian of the personnel file.
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G. A log indicating the date, time and person teviewing the files shall be kept in each
files. |
H,  Duting the course of an on—goiﬁg investigation concerning a given officer, that
Employee shall not have access to his/her file.
‘ L Any Bmployee shall have the right to review his/her file once per year without
giving notice, but he/she must review same during business hours, At any other time, twenty-

four (24) hours advance notice must be given.

ARTICLE XXXI1
ADDITIONAL EMPLOYEE RIGHTS

A.  The Employee shall have the right at all times to refuse to t.ake a polygraph or
other lie detector test and shall have the right to refbse to testify against himself at his
disciplinary hearing.

B. The Employer shall render decisions within six (6) months after the close ofa
disciplinary healmg concerning an BEmployee. If a decision is not rendered within the aforesaid
time period, the decision shall be deemed fo have been in favor of the Employee against whom
the charge or charges have been brought. The section shall be prospective in application only
and shall not apply to chatges brought prior fo the execution of this contract, but shall o.nly apply
o charges brought after date of execttion,

C. When a complaint is either anticipated or filed against an Employes, he/she shall
not be required nor insiructed to make a report coneerning same prior to any interrogation. Tﬁis
shall not relieve the officer from hisfher responsibilities to file routine reports required in the

course of his/her duties,
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D.  The Employee shall have the right to consult with and have present aPBA
representative prior to any disciplinary or irvestigatory hearing or session. Said officer shall not

he forced info answering any questions prior to the artival of said representative,

ARTICLE XXXII
JOINT COMMISSION

Thete shall be a standing committee called the Police Procedutes and Equipment
Committee consisting of no more than four (4) police officers, the Chief of Police, and the
Township Business Administrator which shall study equipment and uniforms used in law
enforcement and shall make recommendations to the Director of Public Safety concerning the
purchase of and use of reconmended equipment, Such recommendations shall not be subject to
the Grievance Proceduze.

Township Business. Administrator shall be Chairperson of the said standing committee
and will schedule mestings as requested by the members of said committee at a mutually
convenient time.

The committee membership may consist of any combination of patrol officers and

superior officers as selected by the Employee Associations but the total number of Employee

members shall not exceed four (4).
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ARTICLE XXX
CONTINUATION OF BENEFITS

A. All benefits, texms and conditions of employment preséntly enjoyed by the
Employecs hereunder that have not hoen included in this contract shall be continued in full force
and effect.

B. Any benefit or any other term and condition of employment, which is an
improvement in those which may or may not be enjoyed by the members of this bargaining unit,
and is extended fo any other sworn member of the Police Department, with the exception of the
Chief of Police and Deputy of Police, ‘which is not included in this Agreement, shall be extended

1o all members of this bargaining unit.

ARTICLE XXXIV
DISCIPLINE, DISCHARGE OR SUSPENSION"
A.  No Employee shall be disciplined or discharged without just cause, except those-

officers who have probationaty status.

B. Probationary Employees may be discharged without cause during the first twelve

(12) months of employment,
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ARTICLE XXXV
ARBITRATION

A, Auny grievance ot other matter in dispute involving the interpretation or
application of the provisions of {his Agreement not setiled by the Grievance Procedure as herein
provided, may be referred to an arbitrator provided it is not specifically exempt fiom said
arbitration process,

B. Only the PBA or the Township may institute arbitration proceedings when the
Grievance Procedure has been exhausted by written demand upon the other pacty specifying the
nature of the unsettled grievance or other matter in dispute. Within fifteen (15) days following
presentation of such demand, the party demanding atbitration shall request the New Jersey
Public Employment Relations Commission o present a Jlist of arbitrators from which the parties
shall choose three (3) names as agreed between partics. Said arbitrator will hear the arbitration
in the manner sot forth in the Rules and Réguiations of the New Jersey Public Employment
Relations Commission.

C. The decision of the arbitrator shall be in writing and shall include the reasons for

such findings and conclusion.

D.  The decision of the arbitrator shall be final and binding on the Association and the
Employer.

E. Tn the event of he change in the law governing the New Jersey Public
Enmployment Rélations Commission or its Rules and Regulations which would in any way effect
the method of selection of an arbitrator then, in the alterative, the party demanding the
arbitration shall request the American Asbitration Associatien to submit a list of nine (9)

arbitzators from which the parties may make a selection of the athitrator. If the parties fail to
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agtee of the selection of the arbitrator from the iist, each party shall alternately strike one name
ntil but one name remains and that patty shall be the arbitrator of the issues to be arbifrated.

The cost of the arbitrator’s services, if any, shafl be borne equally by the Employer and the

Association.

K, The cost of said atbitration shall be borme equally except representation cost,

experts” testimony costs and verbatim transczipt cost — all of which shall be borne by the party

incurring said costs.

ARTICLE XXXVI
NO WALVER
Except as ofherwise provided in this Agreement, the failure to enforce any provision of
the Agreememl: or otherwise excreise one’s own tights pursuant thereto shall not be deemed a

waiver theteof. This Agreement is not intended and shall not be construed as a waiver of any

right or benefit to which the employees' herein are entitled.
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ARTICLE XXXVII
SHIFT BID

A Shift assignments shall be made, where all qualifications are equal, pmsnant to a
senjority based bid system. Standard slips sha]l be developed and distributed to all affected
personnel 10 less than two (2) weeks prioz to the agreed upon date; The employee shall Jist
bis/her shifi choices, giving 1%, 2™ and 3" preference. Assignments shall them be made based
upon seniority. 'ﬂﬁs process shall be repeated annuvally on.a date agreed upon by the Chief of
Police and the PBA. These assignments shall then take effect as of January 1%, following the ..
submission date and shall remain in effect until the procedute is repeated the following year.

B. This shall not be interpreted to mean that duty assignments, such as detective
bureay, traftic, ete., aré 10 be bid, Those assignments remain the prerogative of the Chief of
Police, which shall be in accordanqe with controlling statutes, judicial decisions and this !
Agreement, Purther, in order to meet thé needs of training and/or specialized abilities, shift
| assignments may need to be altered in order to meet the bona fide safety needs of the citizens of
the Township. In these cases the change shall be made with ﬁﬁely notice and written
explanation and shall last until such fime as the specific need have met, at which time the
affected employes shall be returned to histher bid shift.

C. This Article shall be applied equally, among membets of the same rank. Patrol
Officers shall bid with Patrol Officers, Deteotives with Detectives, ete.

D.  This Ariicle shall ﬁot preclude employess from voluntarily switching or swapping
with one another prior fo the re-bid date. However, as is the current practice, such switches shall
occur with the apprdval of the Chicf of Police or his designee. Such approval shall not be

arbitiarily or capriciously denied.
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E. Dusing an employee’s Probationary period, hefshe shall not be eligible to bid for
shift selection. Those employees shall be assigned shifts as may be determined by the Chief of
Police of his/her designee. Following that first year, however, the employee shall bid for shift

selection as does everyone else.

ARTICLE XXXVII
WORK SCHEDULE REVIEW COMMITTEL
Recognizing that work schedules may, from. time to time, need some adjustiments to
address certain new concerns, the Parties agree fo form and institute a Woﬂc Schedule Review
C(;mmittee (WSRC). This WSRC shall have four (4) members, two (2) appointed by the
Administration and two (2) appointed by the P.B.A. The committee shall meet as needed to
review and discuss the work schedule and any concerns or problems which may arise. The
commitiee shall make 1'ecomméndations 1o their vatious constituents regarding these concerns
and their possible solutions. It is agreed that no recommended changes concemiﬂg the schedule
shall be considered tnless they have been brought before ﬂﬂs Commiitee and the Commitiee has
witten its ﬁnd-ings and response thereto and brought those written findings back to the Mayor

and the P.B.A. President respectively and simultancously.
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ARTICLE XXXIX
EMPLOYEE DRUG TESTING

The Township and the PBA agree to be bound by the Township’s Alcohol and Diug
Testing Policy and the Attorney General’s Guidelines governing said testing. Insofar as the
sworn members of the Police Department are concefned, in the event of a conflict between the
Township’s Policy and the Attorney Gensral’s Guideﬁnes, the Attorney General’s Guidelines
shail prevail. For the purposes of the random drog tesﬁng provisions of the policy, any member
of the bargaining unit shall be deemed tobeina ‘;safety-3611sitive position.” In the event that a
Federal or State Court of competent jutisdiction deems the random testing of police officers to be

illegal or unconstitutional, the provision concerning random testing, only, shall be null and void.

ARTICLE XL
UNPAID LEAVE OF ABSENCE \
Employees witﬁ a least five (5) years of employment with the Edison Police Department
shall be eligible to apialy for and receive an unpaid leave of absence for a time petiod not to

exceed six (6) months subject to the approval of the Business Administrator.
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APPENDIX A
SALARY GUIDES

OFFICES HIRED PRIOR TO JULY 31,2016

STEP 2014 (0%) 2015 (0%). 2016 (2%) 2017 (2.9%)
Start $ 35,000 $ 35,000 $ 35,700 $ 36,735
1 $ 56,923 $ 56,923 $ 58,061 $ 69,745
2 $ 04,461 $ 64,401 | $ 65,750 $ 67,657
3 $ 72,978 $ 72,978 $ 74,438 $ 76,596
4 $ 81,498 $ 81,498 $ 83,128 $ 85,539
5 $ 90,017 $ 90,017 $ 91,817 $ 94,480
6 $ 98,535 $ 98,525 $100,506 $103,420
7 $107,049 $107,049 $109,150 $112,356

OFFICERS HIRED ON OR AFTER AUGUST 1, 2016

STEP

-1 $ 50,000
2 $ 55,669
3 $ 61,338
4 $ 67,007
5 $ 72,676
6 $ 78,345
7 $ 84,014
8 $ 89,683
9 $ 95,352
10 $101,021
11 $106,690
12 $112,356
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